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Dear UNISARF Member

As 2021 progresses, it’s great to be able to say that there are at least a few things to 
feel positive about. We have emerged comparatively well from the second wave 
of Covid-19 infections, thanks to the precautions of many South Africans wearing 
masks, washing hands regularly and maintaining social distance. The vaccination 
programme has also been launched and is increasingly being rolled out. President 
Ramaphosa has stated that, within the first ten days of the programme, nearly 67 
000 healthcare workers received the jab. 

There are, however, serious concerns of a Third Wave of Covid 19, with certain 
Provinces already on alert, and therefore all Members are encouraged to be 
personally more vigilant about their Covid safety.

Global growth estimates are starting to pick up along with the roll-out of the 
vaccine in countries across the world. This new-found optimism has seen a further 
rise in equity prices as well, and investment markets have recovered far quicker 
than expected after the record lows we experienced in March 2020.

However, the cost of living remains high. Petrol prices are volatile, which has a 
knock-on effect on everything from transport costs to food, while load shedding 
remains a grim reality. 

The global economy shrunk by roughly 3% in 2020 and South Africa’s economy is 
reported to have contracted by 7%. Internationally, governments have responded 
by pumping money into their economies through stimulus packages – some 
of the biggest in history – even bigger than those seen during the 2008 Global 
Financial Crisis. In South Africa, government has ensured social relief of distress for 
millions of people, through the COVID Grant.

Thankfully, and deserving of a massive sigh of relief, SARS isn’t imposing any new 
taxes this year. The highlights from the annual budget are included on page 4.

Please enjoy this edition of our newsletter.

Kind regards
Lavinia Khangala 
Acting Principal Officer
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We have received queries from 
Members regarding the draft 
bill that proposes to allow 
Fund Members to leverage 
their pension savings to obtain 
a personal loan. Please note 
that this is still only a draft, and 
therefore at this stage there is 
nothing to communicate. The 
Fund will inform you should 
this change.
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UPDATE ON THE CONSTITUTION OF  UPDATE ON THE CONSTITUTION OF  
THE BOARD OF THE UNISA RETIREMENT FUNDTHE BOARD OF THE UNISA RETIREMENT FUND

As you are aware, the Unisa Retirement Fund (“the Fund”) is managed by a Board of Trustees, which is constituted 
in terms of the requirements of the Pension Funds Act. The Trustees have a fiduciary duty to ensure that your best 
interests, as Members of the Fund, are looked after, and to manage the Fund in a responsible and appropriate 
fashion. Another key position within the board of a retirement fund is that of Principal Officer. 

The Position of Principal Officer

The duties of the Principal Officer are contained in both the letter and the spirit of the legislation, but in simple 
terms, the Principal Officer acts as the intermediary or conduit between all Fund stakeholders – like the Employer, 
the Members, the regulators and the Fund’s service providers. The Principal Officer has very important roles and 
responsibilities in respect of managing compliance and disclosure that form part of statutory and common law. The 
Principal Officer is also the person who assists with the strategic direction of the Fund and ensures that the decisions 
of the Board of Trustees (hereafter “the Trustees”) are implemented.

Termination of Service of the Principal Officer of the Fund

The Trustees would like to advise you that Mr Mokadi was terminated in the capacity of Principal Officer to the Fund 
with effect from 10 March 2021. The termination followed due process and the Financial Sector Conduct Authority 
(who is in essence the regulator from a retirement fund perspective) has been informed. The Fund has appointed an 
Acting Principal Officer, namely Ms Lavinia Khangala, in order to assist in the interim. The e-mail address of Ms Lavinia 
Khangala, the Fund’s Acting Principal Officer, is tkhangl@unisa.ac.za.

The Board of Trustees will now commence a formal governance-driven process to appoint a permanent replacement 
in the position of Principal Officer. 

Conclusion

There is no need to be concerned at this change in management. 

The Trustees would like to assure you that they are committed to managing the Fund in the best interests of you as 
Members and your families. with the best interests of you, the members, at heart. They have appointed excellent 
and reputable service providers to assist them and continue to aspire to the highest levels of governance and 
excellence in providing you with the benefits as set out in the Rules of the Fund. 

The Trustees will keep you informed of the progress with respect to the appointment of the new Principal Officer 
and would like to assure you of their continued dedication to management of the Fund.
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Legislation Change to ALL Provident Funds Legislation Change to ALL Provident Funds 
new and compulsory annuitisation rules at retirementnew and compulsory annuitisation rules at retirement

From 1 March 2021, your options at retirement have changed. In case you missed this announcement, here is a 
quick and important refresher.

Annuitisation means that you use your retirement savings to purchase an annuity, also known as 
a periodic or a regular pension income depending on the Member’s choice.

From 1 March 2021, you will be required to ANNUITISE at least two thirds of your NEW provident fund savings. You 
won’t be allowed to take the whole benefit in cash anymore.

So, very simply put, you will be treated the same as people in a pension fund. This already applies to them.

However, your savings up until 1 March 2021 will NOT be affected by the new rule.

If you are 55 years or older on 1 March 2021, you will still be able to take your entire savings as a cash lump sum but 
only if you stay in the same fund until you retire. If you transfer into a new fund, your savings in the new fund will 
be subject to the new rules.

The importance of taking an active role in your retirement planning must be emphasised. The first step to any kind of 
financial planning is knowing and understanding all the options available to you. 

 
We hope that the tools above will help you to achieve this. You are welcome to 

contact the Fund should you need more clarity on the tools provided.

Click here to watch a short 
video that explains the change 
and its impact on your options 
in detail.

Click here to use the exit 
calculator, which will show you 
how much you are permitted 
to take in cash, and what tax is 
payable on the cash amount 
when you leave the Fund.
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Being in charge of a country’s finances is never an easy job, no matter which country it is. This year, Minister Tito 
Mboweni faced an exceptionally difficult challenge as a result of the generally devastating consequences of the 
Covid-19 pandemic and the resulting strain on the economy. There were many job losses and business closures 
related to the pandemic, and although tax rates were unchanged, this meant a reduction in tax revenue for 
government. Government however resolved not to increase tax rates in the 2021 budget, but to rather focus on 
economic growth.

VACCINES
 R19.3 billion has been allocated 
for vaccine procurement and 
distribution in the medium term.

SIN TAXES
Beer and Cider: 
Up by 14 cents per 340ml bottle
Wine: 
Up by 26 cents per 750ml bottle
Sparkling Wine: up by 86 cents per 750ml 
bottle
Spirits: 
Up by R5.50 per 750ml bottle
Cigarettes: Up by R1.39 per pack of 20
Tobacco: Up by 47 cents per 25g
Cigars: Up by R7.71 per 23g

SOCIAL GRANTS
• The old age pension, disability grant and 

care dependency grant increased by just 
R30 per month, the child support grant 
by R15 a month, and the foster care grant 
by no more than R10 per month. Though 
small, it is commendable that this was 
made possible.

• On another encouraging note, a 
provision of R2.1 billion was made to 
extend the emergency Covid Grant until 
the end of April 2021.

FUEL LEVIES
You will pay 15 cents a litre more in 
fuel levies starting from April this year. 
The Road Accident Fund levy rises by 
11 cents a litre. This means a total of 26 
cents a litre more to fill up your car.

GENERAL
• Other priorities include stabilising the supply 

of electricity, embarking on partnerships with 
the private sector, and supporting industries 
with the potential to employ higher numbers of 
people. 

• The National Youth Development Agency has 
been allocated R1.4 billion for its operations and 
to run youth employment support programmes.

• The Department of Women, Youth and Persons 
with Disabilities will get R15 million over the 
next three years to combat gender-based 
violence as part of the National Gender-Based 
Violence and Femicide Strategic Plan.

• Treasury has made available R9 billion over the 
next three years, through reprioritising budgets, 
to bail out the struggling Land Bank. This was 
the only lifeline extended to a struggling state-
owned entity that was included in the budget.

Here are the highlights from the National Budget – especially the aspects that affect you directly:

The bare bones  of the National BudgetThe bare bones  of the National Budget
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The intention of the Unisa Retirement Fund is to create financial security for its Members after retirement. It also 
aims to provide support for you and your family in the event of your disablement or death whilst being an active 
Member of the Fund.
 

The Fund is a separate legal entity. It does not belong to the Employer or the administrator and it is registered with 
the Financial Sector Conduct Authority, which ensures Members’ rights are protected. To ensure that the Fund is being 
managed properly, it is subject to an annual financial audit, carried out by external, independent auditors. 

As explained earlier, the Fund is managed by a Board of Trustees. Half of the Board’s members have been elected by 
the Fund’s members and pensioners, and half have been appointed by the principal Employer, Unisa. The Fund’s Board 
of Trustees, assisted by professional advisors, meets regularly to discuss investments, benefits and administration 
matters. The Fund’s investments are managed by a variety of investment managers, selected by the Trustees based on 
the recommendation of the Fund’s investment advisor.

Are you aware of all the good reasons to save your money in the UNISARF?

Let’s run through some of them briefly.

• You receive a tax deduction on your contributions towards all retirement funding, of up to 27.5% per annum, 
of remuneration/taxable income. This is subject to a maximum deduction of R350 000 per year – any excess 
amount can be rolled over and deducted in future years. This means that increasing your monthly contributions 
results in less of your monthly income being taxed!

• The money you earn on investments while you are in the Fund is not taxed, which means no capital gains tax, 
tax on interest, etc. is payable.

• The more you contribute to the Fund, the more interest you’ll earn over time, because as your savings grow, 
you earn interest on the growth too! Over time, your savings will grow much faster, thanks to this magic. It’s 
called compound interest and it is also known as the eighth wonder of the world.

• The Fund is managed cost effectively and transparently – there are no ‘hidden costs’. Furthermore, Fund costs 
are kept low by means of bulk buying power. Lower costs mean higher savings being funnelled towards your 
retirement.

• The Trustees of the Fund look out for your interests: they have a fiduciary duty to do so. The Trustees have the 
flexibility to change the investment strategy and to appoint the best service providers for the sake of your 
financial security.

You are the only person who is getting profits in the UNISARF!

What makes your What makes your 
Fund a great savings vehicle?Fund a great savings vehicle?

Find out more about

Your Benefits Click here



Appointment of new Investment Managers
During the course of 2020 the Board reviewed its Investment Strategy, and made a number of changes to its 
investment manager line-up. 

SA Equity Managers: The appointment of Allan Gray was terminated, as it had become increasingly difficult for active 
managers such as Allan Gray to out-perform the index. They were replaced by Sanlam Investment Management. 
About 25% of SA equities will now instead be managed on a passive basis. Another benefit of passive management 
is that the fees paid are a lot lower. 

Global Equities: For the same reasons, it was decided to invest 34% of the developed world equity allocation of the 
Fund in a passive strategy tracking the MSCI World index. State Street was appointed to manage this index-tracking 
strategy.

Inclusion of Global Listed Infrastructure as an asset class: The Board decided to terminate the appointment 
of its Global Bond Manager; PIMCO, and rather invest in the Global Listed Infrastructure asset class. Global Listed 
Infrastructure plays a key role in global economies, and this asset class is expected to deliver a real return of some 4% 
to 5% p.a. over seven-year periods. 

The Board decided to implement the strategy using an Exchange Traded Fund (an “ETF”) which aims to track the FTSE 
Global Core Infrastructure Index. The ETF will be managed by BlackRock. 

The reason for this decision is that the developed world’s interest rates are very low, leading to the risk that they will 
not keep up with inflation. 

We trust that our responsible investment approaches to the UNISARF continue to give you comfort. We commit to act 
in your best interest at all times.

Protection of Protection of Personal InformationPersonal Information
The Protection of Personal Information Act 4 of 2013 (POPIA) came into force on 1 July 2020. Companies and 
similar entities, including retirement funds, need to be fully compliant with POPIA by 30 June 2021. The Protection 
of Personal Information Act aims to promote the right to privacy in the Constitution, while at the same time 
protecting the flow of information and advancing the right of access to and protection of information. 

With the advent of the internet, personal information has become increasingly 
accessible. POPIA introduces measures whereby processing of your personal 
information (as a member/employee) by the Fund/Employer and its agents must 
be done lawfully, fairly, responsibly and conducted in a secure manner while 
upholding your privacy.

To ensure that the personal information of its members is safeguarded at all 
times, the Board of Trustees have appointed Mr Nic van Staden as its Information 
Officer. The Information Officer is there  to ensure legal and regulatory framework 
compliance.

We encourage you as Members to safeguard and protect your personal information 
at all times, so that only authorised officials have access to it.
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Should you have any queries, concerns, or feedback,  
please contact the Fund: unisarf@unisa.ac.za


